HUMAN RESOURCE OFFICE
THE ADJUTANT GENERAL OF VIRGINIA
BUILDING 316, FORT PICKETT
BLACKSTONE, VA 23824-6316
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STATEWIDE ARMYZAIR AGR VACANCY ANNOUNCEMENT
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ANNOUNCEMENT NUMBER: WMD 07-04

POSITION TITLE: Survey Reconnaissance NCO/Civil Support Team
(Weapons of Mass of Destruction)

GRADES: SSG-TSgt/E6 — SFC-MSgt/E7 DMOS/AFSC: 74D40
FEMALE ASSIGNMENT ELIGIBILITY: YES

UNIT: 34" Civil Support Detachment

Location: Ft Pickett, Blackstone, VA

OPENING DATE: 14 September 2004 CLOSING DATE: 30 September 2004

POC FOR ADDITIONAL INFORMATION: SSG Sheryl Scott, (434) 298-6330, DSN 438-
6330 or e-mail Mrs Brenda Ralls at brenda.ralls@va.ngb.army._mil

Selective Placement Factor(Military Grade): SSG-TSgt/E6 — SFC-MSgt/E7 (1AW
NGR 600-5 or AFl 36-101, grade inversion within the full-time workforce is
not permitted. The military grade of the supervisor must equal or exceed
the grade of personnel supervised.)

Length of Tour: Three (3) years subject to program continuance; members
successtully completing initial tour will be afforded priority for tour
extension, after completing initial tour. Selected individual will be
required to remain in this position for 3 years.

Remarks: Previous Division, Brigade, Battalion or Squadron staff
assignments desired. Completion of the Battle Staff NCO Course is
desirable. Must meet OSHA standards for wearing personal protective
equipment.

Additional Information: Must relocate to a commuting distance within 45

minutes from Ft Pickett, located in Blackstone, VA.

Applicants can be Army or Air Guard and will not be required to change
branches.
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How to Apply: Submit applications to this HQ, ATTN: VAHR-M, Building 316,
Ft Pickett, Blackstone, Virginia 23824-6316, NLT 30 September 2004. Do not
submit application packets in notebooks, folders, document protectors, or
with any other form of binding. No faxed applications will be accepted.

Required documents: Applicants must submit the following documents:

1. NGB Form 34-1 (Army/Air) (signed and dated)

2. Copy of current physical (DD 2808/2807-1 w/in the last 5 years)

3. All documentation to support all periods of active duty service
creditable for retirement. Any of the following may be used DD Form 214 or
DA 1506 or NGB Forms 23A. (Army/Air)

4. Certified copy of DA Form 2-1. Certified means having the

Personnel Services Branch (PSB), stamp or type that your DA Form 2-1 is a
“True Copy” and a signature by PSB personnel. DA Form 2-1 (Army), or RIP
(AIr)

5. Copies of last five (5) NCOERs. |If you are a new E-5 and have not yet
received an NCOER, you may submit an letter of recommendation from your
commander in lieu of the NCOER. (Army)

6. Copies of last five (5) Evaluation Reports (Air)

7. Retirement Point Accounting Management (RPAM) (Army)

8. DA Form 705 (APFT Card) (Army)

9. AF Form 526 (Point Credit Summary) (Air)

10. Photograph in Class A uniform (taken within the last 12 months).
Official photo not required. Photo must be dated.

11. Any additional information the applicant may wish to submit for
consideration, which enhances their skills as to working in a HAZMAT
environment.

SECURITY CLEARANCE: Position requires a “SECRET” security clearance. Must
be able to obtain as a minimum, an “interim” clearance prior to appointment
to the position. If tentatively selected for a position and soldier cannot
be granted an interim clearance prior to appointment to the position, and a
wavier 1s not approved, the offer for the position may be revoked.

All qualified applicants will receive consideration for the position without
discrimination for any non-merit reason(s) such as age, race, religion,
gender, ethic origin or non-disqualifying disability. Pre-selection is not
only counter-productive to effective recruitment and placement, but also
violates Virginia National Guard Placement principles and will not be
tolerated.

Description of Duties: Responsible for sustainment training of WMD (CST) NBC
Reconnaissance NCOs. Conducts physical fitness training for the survey
teams and maintaining the team member of OSHA Technician Level
certifications. Integrates state of the art detection and sample collection
technologies into the Survey Team training schedule. Know NBC antidote
administration, safe patient training schedule. Know NBC antidote
administration, safe patient extraction, and crime scene/evidence
preservation techniques. Participates in/monitors WMD (CST) chain of
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custody (sample transfer) procedures and tracking of Survey Teams entering
and existing the incident site (Hot Zone). Uses the National Institute for
Occupational Safety and Health (NIOSH) Guide to recommend the appropriate
respiratory protection for WMD (CST) Survey Teams. Assists the Survey Team
Leader in the development of an execution checklist with code words to
monitor Survey Team Leader detection, identification and sample collection
actions iIn the Hot Zone/contaminated area. Serves as the WMD (CST) Survey
Team Leader in the absence of the assigned Survey Team Leader. Conducts
Survey Team (mission) briefs before personnel enter an incident site
including the review of all know information on the hazard, wind direction
and speed, safety precautions, types of tests to be accomplished, and
mission GO of NO-GO criteria. Performs all operational tasks while wearing
each level of Personnel Protective Equipment (PPE). Identified TIC warning
placards and NATO contamination markers — report when/where/how they are
used. Crosses and marks contaminated areas. Processes through
decontamination sites. Employs hand held NBC detection and identification
medical/scientific analysis. Rescues and delivers any injured persons to
the decontamination station. Observes and reports information on the
physical layout of the iIncident site. Attends designated agency domestic
terrorism threat briefings. Reviews draft versions of the Reconnaissance
Team Standard Operating Procedures (SOP). Perform other duties as assigned.

(ARMY) Eligibility Requirements/Information for AGR Tour:
1. Must be a member or eligible to become a member of the Virginia Army
National Guard. Selected individual must extend/enlist for a period equal
to the AGR tour.

2. Must meet medical standards prescribed by Chapter 3, AR 40-501 and
physical standards prescribed by AR 600-9.

3. If not already AGR, the individual must be eligible to complete a
minimum of three (3) years in AGR status immediately prior to his/her
mandatory separation date or prior to completing 18 years of Active Federal
Service.

4. Individual must not be eligible for, nor receiving a federal military
retired or retainer pay, nor federal service annuities.

5. Individual must possess or be able to obtain appropriate security
clearance.

6. Must not be a candidate for elective office, holding a civil office
(full or part-time), or engage in partisan political activities as defined
by DOD Directive 5500.7, Joint Ethics Regulation.

7. Applicant selected will be subject to State Military Justice
procedures/statutes and State Civil Laws/statutes, as appropriate, when
serving under provisions of Title 32 U.S.C.

8. Applicant must meet other eligibility requirements for AGR service under
the provisions of AR 135-18 and NGR 600-5.
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(AIR) Eligibility Requirements/Information for AGR Tour
1. Must be a member of the Virginia Air National Guard.

2. Member must not have been previously separated for cause from active
duty or a previous AGR tour.

3. Member must meet the physical qualifications 1AW AFl 48-123. Individual
must have a current physical examination within 12 months before the date of
entry on AGR tour.

4. Any member on the ANG Weight Management Program is ineligible to
enter AGR status. This does not include the probationary period after the
loss of weight to satisfy standards. Members must meet the weight
requirements at the time they are placed in the AGR program.

5. Member’s military grade cannot exceed the maximum military grade
authorized. Over grade member must indicate in writing, willingness to be
administratively reduced in grade when assigned to the position.

6. Applicant must have been awarded the appropriate skill level and possess
the announced AFSC upon selection for AGR duty. If no qualified applicants
are identified, then selection may be made based on the experience and
potential of those applying. In this situation, the applicant must agree to
retrain following the procedures outlined in ANGI 36-101, para 3.6.

7. Must be able to serve at least 5 consecutive years in the AGR program
prior to eligibility for military non-disability retirement of retainer pay.

8. Tour length will be a minimum of three years. Tours may not extend
beyond an officer’s MSD (Mandatory Separation Date).

9. Should be able to complete 20 years of active federal service prior to
MSD for officer and age 60 for enlisted members.

10. Applicant receiving or eligible to immediately receive a federal
retirement annuity and a state annuity for service as National Guard
technicians are not eligible for entry on an AGR tour.

11. Must pass the Army Physical Fitness Test.

FOR THE ADJUTANT GENERAL:

//signed//

DAVID A. ARCHER

COL, AD, VaARNG

Human Resource Office
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